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C: CCI FRANCE MYANMAR

MYANMAR HR SURVEY USER GUIDE
APRIL 2025

INTRODUCTION

The Myanmar HR Survey is conducted through a collaboration between CCl France Myanmar
and Yever. This initiative is not sponsored by any external companies or organizations, and it
is provided for free to all companies who take part in the survey and members of CCl France

Myanmar.
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We will only ask for your contact information at the end of the survey in case you want to get

the publication free of charge. This information is just for contacting purposes, and we will not
include any personal data in the report.
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All answers will be recorded 100% anonymously and are only accessible to our survey working

team. We don’t share individual answers and only publish general consolidated data.
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The more responses we gather, the higher the quality of the data will be. Therefore, if you
would like this survey to be beneficial for your company as well, we appreciate your
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participation and encourage you to share this information with your business contacts. Thank

you in advance for your support.
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IMPORTANT INFORMATION

APlease read this before taking the survey. 000 s 66@98 e3P worggcﬂll

INDIVIDUAL EMPLOYEES SHOULD NOT PARTICIPATE IN THE SURVEY. ONLY HR MANAGERS AND
GENERAL MANAGERS SHALL FILL IN THE SURVEY WITH THE INFORMATION REGARDING ALL THE
EMPLOYEES WITHIN THEIR COMPANIES.
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The Myanmar HR Survey 2025 only concerns employees working in Myanmar under local
contracts (Myanmar nationals & Foreigners). It doesn’t concern Foreigners working under
expatriate contracts.
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Please only indicate salaries in Myanmar Kyat (MMK). When the conversion is necessary, please
use the following exchange rate: 1 USD = 2,100 MMK.
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Please avoid using Burmese fonts for salary figures and other comments.
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Please avoid providing unrealistic or exaggerated salary figures. If you don’t know the actual
data, please select the 'No' option for that specific question.
e@o%%f:eooo m@ooeomqo:@@fogé:@é@é s;lmo:e@ec?)@&qpscﬁ c;gpf:@écﬂu oacfzsge§[§<f:

3@"0)0%939 (YS 32 0000005 C\D‘DDO@DQD(TOJ Gagod]m ‘No’ (To) [~ °j GOUDQDD G@SB(;]"
61 L’ 1 08 ?‘? T ﬂ T 9_"6] ﬂ L {

Please only indicate Base Salaries in filling maximum, minimum and average salary figure, not

including allowances and other monetary benefits.
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GLOSSARIES_SALARY DATA ENTRY

BASE SALARY

1. Please only indicate the base salary shown by the arrow.

[gr2{goon:e000 F26(gdc0en LEdaRa0 (gpdogzol

Base Salary 1,000,000 |{m—
Transportation 100,000
Meal 70,000
Mobile Phone Bill 20,000
Special Allowances 200,000
Gross Salary before PIT 1,390,000

MINIMUM, MAXIMUM, AVERAGE BASE SALARY

2. Please provide the Minimum, Maximum, and Average Base Salary figures based on the sample
calculation made below.
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Marketing Manager (if 3 employees in the same role)
Employee A 1,500,000
Employee B 2,000,000
Employee C 3,500,000

Minimum base salary 1,500,000

Maximum base salary 3,500,000

Average Salary = Total base salary of 3 employees/number of employees
= (1,500,000+2,000,000+3,500,000) / 3
=2,333,333.33

Please answer all those questions with concise calculations.
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When performing data entry, you might put too many (or) too few zeros ‘0’. Therefore, we
kindly request that you double-check after entering data for each position.
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This survey takes between 30 minutes to 1 hour to complete, depending on the size of your
company.
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BUSINESS SECTORS INFORMATION IN DETAILS

1) Agriculture: Crops Production/Distribution, Livestock, Fishing, Agri Farms, Agri Products:
Rice/Beans Export Companies, Agricultural Products: Fertilizers, Pesticides

2) Automotive: Car/Vehicles Sales, Rental, Repairs, Spare Parts Accessories

3) Construction: Real Estate Developer, Construction Management Company, Building

Services, General Contractor, Specialty Contractor/ Support & Design (Architecture/ Design
Firm, Engineering Firm, Material Supplier, Equipment Lessor, Renovation and Home

Decoration Companies)
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4)

5)

6)

7)

8)

9)

Consumer Goods: Home Appliances, Household Electronics, Lifestyle Goods/ Food &

Beverage, Retails/ Personal Care, Beauty Products and Pet Care/ Fashion Accessories, Shoes,

Crafts, Bags, Clothing
Education: Vocational and Technical Training Center, Professional & Corporate Training

Center/ Private College and University, Private International School/ Educational Materials

and School Supplies/ Education Consultancy Service

Energy: Oil & Gas, Power Plants, Renewable Energy, Hydropower Utilities, Petrol Stations
Financial Services: Micro-Finances/ Fin-tech and Digital Payment, Investment and
Brokerage Firm, Capital market/ Insurance and Risk Management/ Bank

Healthcare: Pharmaceutical, Laboratory Services, Medical Device & Equipment Companies,
Medical Technology Companies, Healthcare Consulting Firms/ Fitness Centers, Gyms,
Aesthetic Clinics, Spa and Retreat Center, Wellness Centers, Traditional Medicines,
Rehabilitation Centers/ Hospitals, Medical Centers, Dental Clinics

Hospitality: Accommodation and Travel Services (Hotels, Motels, Resorts, Hostels, Bed and
Breakfasts, Vacation Rentals)/ F&B and Catering Services (Restaurants, Fine Dining, Casual,
Fast Food, Café, Bars and Pubs, Catering Services, Food Trucks)/ Travel Services (Travel
Agencies, Tour Operators, Online Travel Booking Platforms, Destination Marketing

Organizations, Cruise Lines, Airlines, Car Rental, Shuttle & Taxi Services)

10) IT & Telecommunications: IT service and software development/ Telecommunication and

Mobile network operators

11) Logistics: Transportation, Freight Forwarders, Shipping Lines, Warehouse Operations,

Delivery Companies

12) Manufacturing: Food & Beverage/ Textiles and Garment/ Construction and Infrastructure

Materials/ Chemical Supplies

13) Media & Entertainment: Broadcasting, Film productions, Cinemas, Television, Radio

Stations, Printing Houses, Media/News Agencies, Music Studios, Advertising and Gaming,

Musical Instrument Distributions
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14) NGO/NPO: Non-Government/Non-Profit, Civil Society Organizations

15) Services: Legal, Audit Firms, Business Consultation Services, Real Estate, Security, Waste

Management, Advertising/ Marketing Agencies

MAIN CATEGORIES IN QUESTIONNAIRES

1. General Information
2. Workforce
3. Training Information

4. Compensation, Other Allowances and Benefits

5. Salary Data

INFORMATION REQUESTED FOR EACH POSITION

=  Minimum Monthly Gross Salary (MMK) — Please use the exchange rate: 1 USD = 2,100 MMK
=  Maximum Monthly Gross Salary (MMK) — Please use the exchange rate: 1 USD = 2,100 MMK
= Average Monthly Gross Salary (MMK) — Please use the exchange rate: 1 USD = 2,100 MMK
= Annual bonus:

e 0.5 month

e 1 month

e 1.5 months

e 2 months

e 2.5months

e 3 months

e More than 3 months

= |sthe bonus fixed or variable?

LIST OF POSITIONS INCLUDED IN THE SURVEY

When a department or a position doesn’t exist in your company, simply answer “No”,
and the survey will then move to the next department or position.



@ CCI FRANCE MYANMAR
@803&—@%93 @@&)é@:qusaw&

M E 63 (53 0003 6Qulm "vq" w e@o']u WesM 00006305

sMYWRC F¢ L L) PR? 2 ©9 b i 2o 308
C (] (] C crcC C

6§2MG () epo&saaoaomagosee@o)meu

Please be aware that respondents from the Financial Sector may encounter additional questions
related to specific departments. If any of the listed departments do not exist in your organization,
simply select "No" and proceed to the next question.
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FOR FINANCIAL SECTOR

e Head of Audit, Risk, and Compliance

e Senior Audit, Risk, and Compliance Manager

Audit, Risk, and Compliance e Audit, Risk, and Compliance Manager

Department e Audit, Risk, and Compliance Supervisor / Assistant Manager
e Audit, Risk, and Compliance Specialist / Senior Officer

e Audit, Risk, and Compliance Staff/Coordinator

e Head of Credit/ Director of Credit
e Senior Credit Manager

. e Credit Manager

Credit Department ) ] ) )
e Credit Supervisor / Assistant Credit Manager
e Credit Specialist / Senior Credit Officer

e Credit Staff/Coordinator

e Head of Non-Credit/ Saving or Non-Credit/ Saving Director

e Senior Non-Credit/ Saving Manager

e Non-Credit/ Saving Manager

Non-Credit/ Saving Department | e Non-Credit/ Saving Supervisor / Assistant Non-Credit/ Saving
Manager

e Non-Credit/ Saving Specialist or Senior Officer

e Non-Credit/ Saving Officer or Coordinator

e Head of Loan/ Director
Loan Department e Senior Loan Manager

e Loan Manager
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Loan Supervisor / Assistant Loan Manager
Loan Specialist / Senior Loan
Loan Staff/Coordinator

Regional and Branch

Regional Manager

Regional Officer

Senior Branch Manager

Branch Manager

Assistant/ Deputy Branch Manager
Branch Credit Supervisor/ Senior Officer
Branch Saving Officer

Branch Loan Recovery Officer
Branch Accountant

Branch MIS Officer

Branch Cashier/ Teller

Branch Admin Officer

FOR OTHER SECTORS

Executive Management Team

Country Manager / Managing Director / CEO
CFO/cCoo/cTO..

Sales Department

Sales Director

Senior Sales Manager

Sales Manager

Sales Supervisor / Assistant Sales Manager
Sales Specialist / Senior Sales

Sales Staff/ Coordinator

Marketing Department

Marketing Director

Senior Marketing Manager

Marketing Manager

Marketing Supervisor / Assistant Marketing Manager
Marketing Specialist / Senior Marketing

Marketing Staff/Coordinator

Business Development &
Planning Department

Business Development & Planning Head/ Director
Senior Business Development & Planning Manager
Business Development & Planning Manager

Business Development & Planning Supervisor / Assistant
Manager
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Business Development & Planning Specialist / Senior Business
Development & Planning
Business Development & Planning Staff/Coordinator

Accounting & Finance
Department

Accounting & Finance Director

Senior Accounting & Finance Manager

Accounting & Finance Manager

Accounting & Finance Supervisor / Assistant Accounting &
Finance Manager

Accounting & Finance Specialist / Senior Accounting & Finance
Accounting & Finance Staff/Coordinator

IT Department

IT Director

Senior IT Manager

IT Manager

IT Supervisor / Assistant IT Manager
IT Specialist / Senior IT

IT Staff/ IT Coordinator

Administration Department

Admin Director

Senior Admin Manager

Admin Manager

Admin Supervisor / Assistant Admin Manager
Admin Specialist / Senior Admin

Admin Staff/ Admin Coordinator

Human Resources Department

HR Director

Senior HR Manager

HR Manager

HR Supervisor / Assistant HR Manager
HR Specialist / Senior HR

HR Staff/ HR Coordinator

Training & Talent Management
Department

Training & Talent Director

Senior Training & Talent Manager

Training & Talent Manager

Training & Talent Supervisor / Assistant Training & Talent
Manager

Training & Talent Specialist / Senior Training & Talent

Training & Talent Staff/ Coordinator

F&P Director
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Facility & Property Management
Department

Senior F&P Manager

F&P Manager

F&P Supervisor / Assistant F&P Manager
F&P Specialist/ Senior F&P

F&P Staff/ Coordinator

Legal Department

Legal Director

Senior Legal Manager

Legal Manager

Legal Supervisor / Assistant Legal Manager
Legal Specialist / Senior Legal

Legal Staff/ Legal Coordinator

Supply Chain Department

Supply Chain Director

Senior Supply Chain Manager

Supply Chain Manager

Supply Chain Supervisor / Assistant Supply Chain Manager
Supply Chain Specialist / Senior Supply Chain

Supply Chain Staff/ Supply Chain Coordinator

Procurement Department

Procurement Director

Senior Procurement Manager

Procurement Manager

Procurement Supervisor / Assistant Procurement Manager
Procurement Specialist / Senior Procurement
Procurement Staff/ Coordinator

Engineering Department

Engineering Director

Senior Engineering Manager

Engineering Manager

Engineering Supervisor/ Assistant Engineering Manager
Engineering Specialist

Engineering Staff/ Coordinator

Operations Department

Operations Director

Senior Operations Manager

Operations Manager

Operations Supervisor / Assistant Operations Manager
Operations Specialist

Operations Staff/ Coordinator

Food & Beverage Department

F&B Director
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(Hospitality Industry Only)

Senior F&B Manager

F&B Manager

F&B Supervisor/ Assistant F&B Manager
F&B Specialist/ Senior F&B

F&B Staff/ Coordinator

Executive Chef

Sous Chef

Commis/Junior Chef

Kitchen Assistant/Helper

Program Management
Department
(NGO & NPO Only)

Program Director

Senior Program Management Manager

Program Manager

Program Management Supervisor / Assistant
Management Manager

Program Management Specialist

Program Staff/ Coordinator

Program




